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Abstract

In our pursuit of social equity and social justice, we must close
the ‘gap’ to ensure that government works, and works for all
and to ensure fairness, justice, and impartiality in everything
that we do. In this presentation, | discuss the following:

* Theory of Change
 Engaged Scholarship
* Promising Practices for Innovating Inclusion
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Defining Moment

Equity is the consistent and systematic fair, just, and impartial treatment of all individuals, including
individuals who belong to underserved communities that have been denied such treatment, such as
Black, Latino, and Indigenous and Native American persons, Asian Americans and Pacific Islanders
and other persons of color; members of religious minorities; lesbian, gay, bisexual, transgender, and
queer (LGBTQ+) persons; persons with disabilities; persons who live in rural areas; and persons
otherwise adversely affected by persistent poverty or inequality. Executive Order 13985

Justice includes (1) protecting the most vulnerable among us by ensuring that all in America can live
free from fear of violence, discrimination, and exploitation; (2) safeguarding the fundamental right to
vote in our democracy; and (3) advancing the opportunity to learn, earn a living, live where one
chooses, and worship freely in one's community. US Department of Justice Civil Rights Division

The White House Learning Agenda for equity and justice requires that government make
decisions using the best evidence available and by adopting a continuous evaluation process
to address critical evidence gaps and encourages research to close those gaps. Using
evidence building process to make better decision on behalf of the American people.
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Presenter Notes
Presentation Notes
“Where there is a friend, one does not have to call. He will come of his own accord.” - African Proverb

https://www.federalregister.gov/documents/2021/01/25/2021-01753/advancing-racial-equity-and-support-for-underserved-communities-through-the-federal-government
https://www.justice.gov/jmd/page/file/1398356/download

“Foster Social Equity”

National Academy of Public Administration
Standing Panel on Social Equity in Governance
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Social Equity in Governance

VCU

The NAPA Standing Panel on Social Equity in
Governance focuses fairness, justice, and equity in
education, policing, welfare, housing, and
transportation. Together, we examine a growing
divide based on race, gender, or geographic
location, and groups that are marginalized and
excluded from equal opportunity.

e Social and Economic Factors

Socially Vulnerable Communities

®
e Social Determinants of Health
e Digital Divide

L. Douglas Wilder School of
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NATIONAL ACADEMY OF

. ‘PU]H.IL: ADMINISTRATION
An Action Agenda A [ 4

1. Ensure that Academy evaluations of governmental programs, whether administered at the Federal, state, or local level, identify and
recommend elimination of policies and practices that have unjust racial impacts on individuals and families.

2. Develop and promote a framework to identify and eliminate policies and practices in existing and pending laws, regulations, and policies
that have unjust racial impacts on individuals and families.

3. Hold Public Administrators and elected officials accountable for dismantling systemic racism and eliminating bias as well as achieving
equitable results.

4. Reimagine how programs are administered to focus on the desired outcomes, rather than what’s easy to measure. For instance, while it is
important to know how many people are served by a particular program, it is far more important to know what percentage of the
population are thriving based upon that program.

5. Ensure racial equity is not marginalized within discussions on diversity, equity, and inclusion.

6. Ensure that our own organizations are led and staffed to represent the diversity of the populations they serve, and that our programs are
free of bias, and encourage everyone in government to do the same.

7. Use the Academy’s convening ability to promote action on issues that foster social equity by educating others and ourselves about new
perspectives and best practices, by sponsoring an ongoing series of publicly accessible programs online, and when circumstances permit, i
person, and invite everyone reading this statement to participate in this agenda.

8. Affirm that we are totally transparent and accountable to the public in how we achieve each of these principles.

VCU L. Douglas Wilder School of
Government and Public Affairs 7



Presenter Notes
Presentation Notes
Please use the following link to read the National Academy of Public Administration action agenda: https://napawash.org/uploads/Statement_of_the_Standing_Panel_on_Social_Equity_in_Governance.pdf

https://napawash.org/uploads/Statement_of_the_Standing_Panel_on_Social_Equity_in_Governance.pdf

“Framing-A Call To Action”



Why Research
Methods Matter

Essential Skills
for Decision Making
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SusanT. Gooden
RaJade M. Berry-James

Operationalizing Racial Equity: Evaluating Policies, Programs, Practices

- vcu L. Douglas Wilder School of
< Government and Public Affairs

This concise resource provides practical
applications of why research methods are
important for public administrators, who
do not routinely perform data analysis, but
often find themselves having to evaluate
and make important decisions based on
data analysis and evaluative reports they
receive.

It is also intended as a supplemental text
for research methods courses at the
graduate level and upper division
undergraduate level =~ Why  Research
Methods Matter is essential reading for
current and future managers in the public
sector who seek to become savvy
consumers of research.


Presenter Notes
Presentation Notes
Gooden, S. and R. M. Berry-James. (May 2018). Why Research Methods Matters: Essential Skills for Decision Making. Leigh, Irvine, CA: Melvin & Leigh. ISBN 978-0-99923593-5

In Why Research Methods Matter, social equity thought leaders (2018) offer a concise resource to provide practical applications of why research methods are important for public administrators, who do not routinely perform data analysis but often find themselves having to evaluate and make important decisions based on data analysis and evaluative reports they receive. It is also intended as a supplemental text for research methods courses at the graduate level and upper division undergraduate level. Why Research Methods Matter is essential reading for current and future managers in the public sector who seek to become savvy consumers of research.


“Centering on the problem that
we all live with.”
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Civil Rights, Social Equiry, and Census 2020
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Rights and Public
Sector Walues in
the 21st Century:
Examining

Dr. Martin Luther

King Jr.'s Vision in

the Trump Era
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Presenter Notes
Presentation Notes
Berry-James, R. M., Gooden, S. T., & Johnson III, R. G. (2020).  Civil Rights, Social Equity, and Census 2020.  Public Administration Review, 80(6), 1100-1108. Available at https://doi.org/10.1111/puar.13285

This article examines Census 2020 relative to civil rights and social equity. Mandated by the U.S. Constitution, the Census is directly related to civil rights as Census totals are used to determine voting representation, and results impact billions of dollars of federal, state, and local funding across multiple areas including education, health care, and housing. Census undercounts impact marginalized communities, and this is a heightened concern for Census 2020 along two core social equity dimensions: (1) race and ethnicity, and (2) immigration and citizenship. The implementation of Census 2020 is the responsibility of public administrators and poses challenges in the areas of social equity, leadership, and administrative infrastructure.
Practitioner Points
Census 2020 matters. Data from the U.S. Census is fundamental to apportioning political power as well as more than $800 billion each year for governmental services.
In each state, population totals will determine the House of Representative seats. Every state will use population totals to redraw legislative districts, allocate resources, and provide public services.
Racial categories and undercounts have been fundamental concerns since the first U.S. Census in 1790. These undercounts pose on-going challenges to political participation, representation, and resources.
The citizenship question controversy of Census 2020 will likely lead to lower completion levels for noncitizens.
Implementation of Census 2020 is the responsibility of public administrators, and there are important challenges relative to civil rights and social equity.



“Focusing on a breakthrough
approach to resolve issues”



Examining Trust
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Cultural Attitudes toward Genetically

Modified (GM) Foods: Examining Trust in
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RaJade M. Berry-James, PhD
Resooete Professor of Department of Publc Admmsiraton
IGES Resident Feliow. 201415
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Uinedersiamnding  the GAMO Food debare in America is
corelenx. The wse of food Dbiorechnology ro produce
frerbicide-roleranr and  pesricide-resisrant crops fas
sparked broad public discowrse and fias fhieled cornsinner
shkepricism regarding food safen. The views on food safen:

are polarizing - cirizens and scienrises oiffer omn mrany
issues. Wherhier science is nused ro close rhe gap between
rhrese  groups fras ver o be deterrined. Yer, three

govertnenral agencies work rogerfier with  indusmna ro
identific the Dbenefirs af food biorechmology and protecr
CONMSMHTIETS Toaitist  porenrial  risfcs of rfiis nor-so-rrew
rechnolosy.

Researcl findings and paolicy maldng parfinvays are alinosr
rror-existent for underrepresented groups. Among biocks,
sovertnrien! Jistirest orrd mnistrast Fionve histovical rnreaning
ardd  real fimplicarions. Theyv  remain  skepical  of
soverranent arnd are also skeptical of genefic engineering,
esprecialllv wihen it comes to_food safen. Keyv to responsible
frrrronvatfory  is the  potentiol to  creale  patfmwavs  fnto
nnderrepresented Conmnnmniies.

Operationalizing Racial Equity: Examining Trust
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“Claiming: A Path Forward and
Demands for Action”



- Framing a Call to Action to Move Forward.
Naming, Blaming and Claiming

A breakthrough approach that claims inequities
to reimagine

and mistreatment

- -
Claiming ___—— |~==
injustices
meaningful social change.

(Reimagine)
A just examination of root causes to identify
solvable problems that are exacerbated by policy

-
Blaming ] _
failures and administrative injustices

(Root Cause)
Racist policies that identify how Black citizens are
impacted by administrative

disproportionately
failures to advance racial equity within key policy

domains.

Naming

(Problem Identification)
Figure 1: Naming, Blaming and Claiming: A Call to Action within Policy Domains {derived from Gooden, 2014 and Sheppard et. al, 1992)

James E. Wright I, Stephanie Dolamore, and RaJade M. Berry-dJames (2022) "What the Hell is Wrong with America? The Truth about Racism and Justice for All"

Journal of Public Management & Social Policy: Vol. 29: No. 1, Article 2. Available at: https://digitalscholarship.tsu.edu/jpmsp/vol29/iss1/2
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Presenter Notes
Presentation Notes
Wright, J. E. II, S. Dolamore. & R. M. Berry-James (Spring 2022). What the Hell is Wrong with America? The Truth about Racism and Justice for All. Journal of Public Management and Social Policy. Available online at https://digitalscholarship.tsu.edu/cgi/viewcontent.cgi?article=1172&context=jpmsp


In “What the Hell is wrong with America: The truth about racism and justice for all,” (2022) these co-authors issue a call to action in several policy areas to name, blame and claim a breakthrough approach to equity and justice.  The co-authors point out that  Systemic racism is imbued into all policy domains of the United States. The result is a divided country with differences in the lived experiences of Black and white communities. By unpacking the historical influences of white supremacy, this article explores how systemic racism manifests in criminal justice, housing, education, health, and elections policies. Through our policy discussions, we assert substantial evidence of systemic racism against Blacks and offer a call to action to move forward. In implementing public policies, public administration and public policy leaders have a fundamental responsibility to create social change that dismantles systemic racism.



Additional Scholarship
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Managing Diversity
Mowving Beyond Organizational Conflict

Rajade M. Berry-Jaries

I was excited whern the new director was hired—like me, she had
dedicated her [ife to pulblic service. Now that she’s on board, T
know the culture in the organization will change. She'll be able
tr wdersiand fow worrien feel when we are consiantfy passed
D I v E R 5 I.T.Y A N D P LI B I_ l E owver for promotions or when the mien in onr agency reftese o
acknowledee the contribulions that we make, discodnl our

innovalive ideas for change, and stick topether o pash their

A D M I N ' E -r RATI D N persona!_ﬂgendas. .the'!! never be able to u{m'er.ﬂa.ud Ffrowe I feel

ax an African-American—i know thal. Bul, just mavbe, shell be

willing to learn abowr the culivwrgl perspectives that I bring o
worrk, recogrize them as valuable assets, and rely on me as a vital
resoRrce Lo engage citizens in the commanity that we seme.
—Ralade M. Berry-James

THEORY, ISSUES, AND PERSPECTIVES

For several years mow. some racialfethmic and gender groups with
limited opportunities for educational and occupational mobility have
significantly benefited from equal employment and affirmative action
policies, programs. and practices. One of the most profound benefits of
affirmative action is that many educational institutions and organizations,
while acting “affirmatively.” hawve created seemingly diverse enwviron-
menits that provide channels that expand educational and professional
opportunities for racialfethnic minorities and women and. over the long
run, enhance social mobility for these groups as well. While individual=s
in educational institutions and organizations continue to benefit from
affirmative measures, this chapter explores the challenges of managing
diversity and identifies some of the distributional and constitutional dis-
putes that have resulted from affirmative measures. This chapter notes that
the transition from affimmative action to valuing diversity within a legal.

MITCHELL F. RICE

&l

Advancing Equitable Practices: Managing Diversity


Presenter Notes
Presentation Notes
Berry-James, R. M. (2010). Managing Diversity: Moving Beyond Organizational Conflict in Diversity and Public Administration, 2nd Edition. Ed. Mitchell F. Rice. NY, NY: M. E. Sharpe, pp. 61-80, ISBN-13: 978-0765626332

In Managing Diversity, Berry-James asserts that for several years now, some racial/ethnic and gender groups with limited opportunities for educational and occupational mobility have significantly benefited from equal employment and affirmative action policies, programs and practices. One of the most profound benefits of affirmative action is that many educational institutions and organizations, while acting “affirmatively,” have created seemingly diverse environments that provide channels which expand educational and professional opportunities for racial/ethnic minorities and women and over the long run, enhance social mobility for these groups as well. While individuals in educational institutions and organizations continue to benefit from affirmative measures, this article explores the challenges of managing diversity and identifies some of the distributional and constitutional disputes that have resulted from affirmative measures. This chapter notes that the transition from affirmative action to valuing diversity within a legal, moral, and social framework can be difficult given the group positions of minorities and women in institutions and organizations. However, efforts to manage conflict among individuals as well as manage diversity within institutions and organizations may prove to be valuable strategies in the pursuit of social equity.
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What factors impede the ability of the affimative action officer te achiewe
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and race.

INTRODUCTION

For more than four decades, social eqguoity policies in America have
cootined to face legal admimisirative, and politdcal challenges.
Fesponding fo concerns for social eguity snd calls for scoon fom the
Eovermment, many laws snd indfatves were specifically desipmed o
provide egral oppormamity and mobility for oadittonally dissdyvantaged
Eroups {1.e. minoritbes, women, and the disabled). Equal employment
wmacmtnfmmmhnm
and support programs that iowvestigate individieal discrimvineriomn
Complaints Politicz]l power and leg=l protection for these “pootected
Eroups” hesve evolved == a3 resmlit of a three-ber proosss: egusal
employment Laws, afifrmmatve acoon Laws and programs, amnd
diversification programs (Klingmer & MNalbandisn, 1908). While these
laws amnd indtiafives mEy be similar in pafare, each serves a purpose in
* Rafode AL Berry, PR, it an Assisrand Professor, Depariment of Public
Admindisrrarion and UFrban Smdies, The Unmiverzity g diron Her recearcih

Imierests moinge sochal  eguiy pn!.n:j fuoman resource  FangSemnenr  ared
OroETa e iariom.

Copyright & 2004 by Pricademacs Press

Advancing Equitable Practices: Affirmative Action in Higher Education


Presenter Notes
Presentation Notes
Berry, R. M. (Summer 2004). Affirmation Action in Higher Education: The Costs and Benefits. Journal of Public Budgeting, Accounting, and Financial Management, 16 (2), pp. 257-276.

In Affirmative Action Higher Education, Berry discusses the costs and benefits of implementing affirmative action programs in higher education. Based on a national survey of institutions of higher education, the author addresses the following questions: What factors impede the ability of the affirmative action officer to achieve program results? What is the effect of staff size, budget, and race on perceived implementation barriers? This study finds that increased impediments to affirmative action program efficiency are greatly affected by program resources and race.
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Cultural Competency Cultural Competency in Health Care

fo Public Administrators Standards, Practices, and Measures

RalJapE M. BERRY -JAMES
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Advancing Equitable Practices: Using Standards, Practices & Measures


Presenter Notes
Presentation Notes
Berry-James, R. M. (February 2012). Cultural Competency in Health Care: Standards, Practices and Measures in Cultural Competency for Public Administrators. Eds. Kristen Norman-Major and Susan T. Gooden. NY, NY: M. E. Sharpe, 181-196, ISBN-13: 978-0765626776

In Cultural Competence in Health Care, the author points out that when we entered the new millennium, America’s population grew by 13%; almost one-third of all Americans were members of a minority group; and in almost 1 out of every 5 homes, a language other than English was spoken (U. S. Census, 2000). Future projections of the American population show that by the year 2050, nearly half of all Americans will be non-white (U. S. Census, 2004). As the United States becomes more diverse, our political systems, public agencies, and trained professionals must demonstrate that they have the necessary knowledge, skills, abilities and competencies to bridge the gap between cultural awareness and social outcomes. The projected demographic shifts in the composition of the United States will have a profound effect on the delivery of public goods and services, especially since a “cultural gap” is apparent in the areas of health, health care, education, justice, wealth, etc. The pursuit of cultural competency represents a window of opportunity to bridge the ‘cultural divide’ that exists between cultural and social groups in the United States. Otherwise, as a nation, we may continue to see the effects of those gaps – wider disparities among cultural and social groups - in education, employment, health, wealth, etc. The richness of America’s diversity requires public sector professionals to demonstrate knowledge, skills and abilities (KSAs), i.e., cultural proficiencies, to bridge the gap among cultural and social groups that access public services.



The Voices and Choices of Women in the Academy

Ramona Ortega, Brenda L.H. Marina, Lena Boustani Darwich, Eunju Rho, Isa
Rodriguez-Sote, Rajade Berry-James

Abstract

While it is clear thar gender ineguity still exists, this situation is compounded &y race,

JOURNAL OF THE INTERNATIONAL ASSOCIATION ethnicity and sexism. The daily experienices of women confirm that racism and sexism is
alive and well. This article presents and examines the experiences of Latine, Black, Arab,

FOR THE STUDY OF THE GLOBAL ACHIEVEMENT GAP and Asian professional women and the consequences af their career decisions.

Synthesized with literature, conceptual patterns of significance are noted for voung girls
and women of color aspiring and pursuing professional careers in education. The

The Voices and Choices of Womnen in the :.n_‘a.regi'it: utilized b} these é‘v@':ep:'ofe:ﬂor.a.' wormen to cope with the z?‘!als_f:m.f )
tribwlations of contemporary educational and professional challenges are reviewed. It is
P ACademy necessary 1o contivue to educate the public about the struggles and successes of womien
af diverse backgrounds ro assist both high school and college age women as they prepare
TR Ramona Ortega, University of Akron to contribute to the global economy of the 2 Y century.
o ey Brenda L. H. Marina, Ceorgia Southern University
Lena Boustani Darwich, University of Akron
Eunju Rho Universty of Akron This work seeks to take advantage of the opportunity to understand a social
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marginalization have been identified among women of color in the academy, much of this
prior work 15 based on survey data. Most do not inclade a woman's daly expeniences and
interactions with others in the work environment and there 1s little discussion of the links
between what takes place in larger societal contexts.

Women of different cultures continue to experience the double oppression of
racism and sexism in the educational arena. Utilizing narrative inguiry and case studies,
this paper offers a conceptual framework upon which to assign meaning and practical
application for Latino, African Amencan, Arab, and Asian women specifically, and to
women of diverse backgrounds in general, as it relates to workplace marginalization.
This paper makes a contribution to the literature because it focuses on a group of women
of color struggling to take their nightful places in academia, and about whom little is
known.
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In Values and Choices of Women in the Academy, the authors assert that gender inequity still exists, this situation is compounded by race, ethnicity and sexism. The daily experiences of women confirm that racism and sexism is alive and well. This article presents and examines the experiences of Latino, Black, Arab, and Asian professional women and the consequences of their career decisions. Synthesized with literature, conceptual patterns of significance are noted for young girls and women of color aspiring and pursuing professional careers in education. The strategies utilized by these diverse professional women to cope with the trials and tribulations of contemporary educational and professional challenges are reviewed. It is necessary to continue to educate the public about the struggles and successes of women of diverse backgrounds to assist both high school and college age women as they prepare to contribute to the global economy of the 21st century.
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The United States is built on and reinforced by exploitation and oppression, especially the genocide “of
Native Americans, and the theft of their lands, and the extensive enslavement of Africans™ (Feagin,
2006, p. 2). The highest objective of public service 1s to improve people’s lives, and vet, the U.S. has
created policies and programs benefiting white people and disadvantaging Black people and other
people of color. Such policies, practices. and laws are structurally racist in that they systematically
create and reinforce inequalities at individual and institutional levels, regardless of people’s attitudes or
intentions. More specifically, structural racism and anti-Black racism have become embedded practices
impacting outcomes in the economy, housing, education, healthcare, environment, criminal and juvenile
justice, politics, transportation, and more (Bullard, 2004). These mjustices lead to “cumulative effects of
social inequity across organizations that compound and reinforce one another”, making racial inequities

enduring, systemic, and endemic characteristics of the U.S. (Gooden, 2014, p. 12).

To highlight how racistn is embedded in the nation’s institutions and in response to the double
pandemics of COVID-19 and killing of black persons by police, we discuss the legacv and linkages of
racism related to segregation, healthcare, and policing. In response to these inequities, we present the
recent statement from the American Society for Public Administration’s (ASPA) Section on Democracy
and Social Justice (DSJ). Next, we discuss the value of social equity as a pillar of public administration
(PA) and advance a social equity curriculum for public affairs education to address fairness and justice
as essential skills for all public service professionals.

Advancing Equitable Practices: Stepping Up to the Plate


Presenter Notes
Presentation Notes
Berry-James, R. M., B. Blessett, R. Emas, S. McCandless, A. E. Nickels, K. Norman-Major & P. Vinzant. (2020). Stepping Up to the Plate: Making Social Equity a Priority in Public Administration’s Troubled Times, Journal of Public Affairs Education, 27:1, pp. 5-15. DOI: 10.1080/15236803.2020.1820289

In Stepping Up to the Plate: Making social equity a priority in public administration’s troubled times, authors highlight how racism is embedded in the nation’s institutions and in response to the double pandemics of COVID-19 and killing of black persons by police, we discuss the legacy and linkages of racism related to segregation, healthcare, and policing. In response to these inequities, we present the recent statement from the American Society for Public Administration’s (ASPA) Section on Democracy and Social Justice (DSJ). Next, we discuss the value of social equity as a pillar of public administration (PA) and advance a social equity curriculum for public affairs education to address fairness and justice as essential skills for all public service professionals.
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Short Bio

Dr. RaJade Berry-James is Senior Associate Dean of Faculty and Academic Affairs in the L.
Douglas Wilder School at Virginia Commonwealth University and professor of public
administration.. She is the former Chair of the Faculty at North Carolina State University and a
professor of public administration in the School of Public and International Affairs (Raleigh, North
Carolina USA). Dr. Berry-James has spent more than 30 years in higher education, having served
as MPA Coordinator, PhD Coordinator, and Director of Graduate Programs for small, large and
research-intensive graduate programs. She is an equity consultant, specializing in assessment,
evaluation, and accreditation.

Dr. Berry-James is a fellow of the National Academy of Public Administration and chair of the
NAPA’s Standing Panel on Social Equity She is also VP/President-Elect of NASPAA and
previously served as a two-time chair of the NASPAA Commission on Peer Review and
Accreditation (COPRA). She is a life member of the American Society for Public Administration
(ASPA), NAACP, and Alpha Kappa Alpha Sorority, Incorporated.
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